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Investigation Application Guideline
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l. Applying for Investigation
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1. In accordance with “Enforcement Rules for the Gender Equity Education Act,”
“Regulations on the Prevention of Sexual Assault, Sexual Harassment or Sexual
Bullying on Campus,” and Article 8 of “Rules for the Prevention of Sexual Assault
Sexual Harassment and Sexual Bullying,” “Victims of sexual assault or bullying
event on campus or their legal guardians (hereafter referred to as the Applicant)
or informants shall request for an investigation with the University's Gender
Equality Education Committee in writing. Requests for investigations involving the
President of the University shall be made with the Ministry of Education." the
Applicant may provide his/her statement to the administrator of the Gender
Equality Education Committee in writing or orally to request an investigation.

2. E A E LA T

2.  The following information must be provided during application:
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1)  Applicants and informants must provide their names, identification
numbers, workplaces or school departments and titles, addresses, contact
numbers, and dates of application.

2)  Proxies appointed by the Applicant must provide a letter of appointment
stating his/her name, identification number, address, and contact number.

3)  Facts and evidence must be submitted during the application.
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Investigation Procedures
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Once the handling department (Gender Equality Education Committee) receives
an application for investigation, it will be sent to the Gender Equality Education
Committee within three workdays for processing, and the competent authority
may be notified when necessary. The Applicant’s name and information are kept
strictly confidential during this process.

The Gender Equality Education Committee notifies the Applicant in writing of its
decision to investigate within 20 days after receiving an application.

If an investigation is decided, the Gender Equality Education Committee forms an
investigation team comprising three or five members depending on the case.

The Applicant and the accused are notified of the investigation results in writing.
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lll.  What to Expect from an Application
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Please wait for a notification patiently and, if needed, provide the information requested by
the Gender Equality Education Committee. If you have concerns that the investigation may
affect your education/work rights, please raise these concerns with the Gender Equality
Education Committee. The Committee will do everything necessary to protect your rights,
including flexibly handling your attendance and performance records, actively assisting you

in your schoolwork or duties, and minimizing interactions between you and the offender.
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IV.  Other Assistance Provided by the University during the Investigation
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1. Psychological counseling

2. Legal counseling

3.  Schoolwork assistance

4. Financial aid

5.  Other services deemed necessary by the Gender Equality Education Committee
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V.  Applicant Rights
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1. If an applicant does not receive notification about Gender Equality Education
Committee’s decision to investigate or when the Gender Equality Education
Committee decides against launching an investigation, the Applicant may lodge a
written dispute containing concrete evidence to support his/her claims with the
Gender Equality Education Committee within 20 days. Once the Committee
receives the dispute, the Applicant is notified of the Committee’s decision in
writing within 20 days.

2.  The Gender Equality Education Committee sends the investigation outcomes to
the Applicant and the accused in writing. If the Applicant is not satisfied with the
Committee’s decision, he/she may lodge a written dispute containing concrete
evidence to support his/her claims with the Gender Equality Education
Committee within 20 days. Once the Committee receives the dispute, the
Applicant is notified of the Committee’s decision in writing within 20 days.
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Other Considerations
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The following steps are taken when investigating sexual assault or abuse events on

campus:

1. Underaged parties shall be accompanied by a legal guardian during interrogations.

2. In instances of power asymmetry between offenders and victims, informants or
witnesses, the Gender Equality Education Committee will avoid confrontation
between the two parties. Without breaching confidentiality, written information

may be provided to the parties involved for elaboration when necessary.



3. The Gender Equality Education Committee may continue investigations if and

when an applicant retracts his/her application.



