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Introduction to Gender Equality Education at NCUE
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The Taiwan government publicized its concern about sexual assault, harassment, and bullying
on campus with the promulgation of the Gender Equality Education Act in 2004. If you or
someone you know has been sexually assaulted, harassed, or bullied, or treated unfairly
because of your gender, you can ask for assistance from the Gender Equality Education
Committee. In addition to launching a judicial investigation, the Gender Equality Education
Committee will provide assistance and conduct administrative investigations with the power
bestowed by the Gender Equality Education Act. If a violation of the Gender Equality
Education Act on campus is found to be true, the offender would not only need to issue an
apology, undergo psychological counseling, attend a gender equality education program, and
receive other measures that meet educational goals but also receive punishment in
accordance with school regulations. Therefore, we ask that all international students, either
pursuing degrees or studying on exchange, to strictly adhere to the rules of the Gender

Equality Education Act and do their part to build and maintain a gender-friendly campus.
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E-mail:gender@cc2.ncue.edu.tw

National Changhua University of Education

Gender Equality Education Committee

http://webadmin.ncue.edu.tw/er29/

Address: No. 1, Jinde Rd., Changhua City, Changhua County 500, Taiwan (R.0.C.)
Telephone: 04-7211070

Fax: 04-7262739



E-mail: gender@cc2.ncue.edu.tw
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We value any constructive feedback for improving the gender equality education environment

at NCUE. Join us in promoting gender equality education at NCUE!
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Gender Equality Education Promotion Objectives and Achievements
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NCUE's Gender Equality Education Committee is committed to promoting human rights and
gender education to build a safe, non-discriminatory, and friendly campus. The University has
been recognized by the Ministry of Education as one of the top schools for gender equality

education in the 2016 academic year. Our achievements include:
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1. Amending university regulations: The University has established the School Guidelines for
Care of Pregnant Students and amended relevant school regulations to provide pregnant

students and professors with greater flexibility in their studies or career.
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2. Improving campus environment: The University has conducted campus security audit,
improved the privacy of campus restrooms and dormitories and installed alarms and
automated lighting systems in dangerous corners of the campuses to ensure the safety of

faculty and students.
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3. Handling sexual offenses on campus: The University has investigated and handled various
sexual offense reports on campus and provided appropriate assistance to victims of sexual
harassment or assault and to faculty and students experiencing unfair treatment related to

gender discrimination.
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4. Providing courses and promotional activities: The University has promoted gender
education programs in General Education, Teacher Education, and Departments and Graduate
Institutes, organized gender equality education forums and workshops and designed
campaign literature to raise the awareness and sensitivity of teachers and students of gender

equality.
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5. Organizing student clubs: The University has established “Gender Queer”, the first gender
equality education club among Taiwan’s normal universities, which focuses on empathizing
with and paying respect to different minority groups and eliminating gender discrimination;
the club was awarded the National Youth Public Participation Award in 2017 by the Youth

Development Administration of the Ministry of Education.
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In the future, the Gender Equality Education Committee will continue its efforts to protect the
human dignity of all students and strive to ensure that all students at NCUE are aware of

gender equality, and all teachers are well-versed in gender equality education.
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Q&A about Campus Sexual Assault, Harassment, or Bullying
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Q. What is “sexual harassment”?

A. Any unwelcome sexual advances, both physically and verbally, constitute sexual
harassment. On campus, common instances of sexual harassment include:

1. Unwelcomed sexual or gender discriminative language or behaviors, such as classmates
telling sexual jokes or lecturers using suggestive material that makes students uncomfortable
2. Use of sex or gender-related behaviors as conditions for personal gain or loss of learning or
work rights, such as requests for sexual favors by a teacher or superior with the threat of

failure or expulsion.
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Q. What to do if you encounter “sexual harassment”?

A. The first thing to do is to check how you feel. Regardless of whether the encounter is
intentional or unintentional, if you express your discomfort, he or she must respect how you
feel.

Assess the situation and determine whether to bluntly say “no” or kindly refuse the request
or whether to directly resist or request the assistance of bystanders.
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Some people may not be aware that their “unintentional” joke or mindset may unwittingly
hurt others. Therefore, it is imperative that we learn to protect ourselves from sexual

harassment and avoid becoming an offender.
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Q. How to avoid becoming an offender?

Learning to respect others is the most basic and essential matter.

1. Respect others and foster awareness of the stereotypes of the opposite sex through reading
and learning.

2. Be aware of your language and attitude, do not belittle the opposite sex and casually tell
sexual jokes, and avoid teasing others through words or action.

3. Respect other's autonomy over their bodies and immediately stop what you are doing when
someone expresses their discomfort.

4. Be sensitive to the power dynamics between yourself and others, such as teacher-student
relationships; superiors should strictly adhere to professional ethics.

5. Refrain from actions or language that you are unsure would be welcomed.



